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File A Smoke-Free Air Complaint

Use the links below to file a complaint with your local
health department.

Smoke-Free Air Forms

Local Health Departments

Reporting lllegal Sales to The Department of
Taxation

To report illegal sales of untaxed or counterfeit
cigarettes to New Jersey's Department of Taxation, click
the button below.

NJ Department of Taxation

Cigarette Forms
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The following cigarette forms are available by clicking
below:

» (Cigarette retailers license applications

» (Cigarette distributor tax forms

» (Cigarette manufacturer & wholesaler tax forms
* Prior year forms

Cigarette Forms

Regulations and Enforcement

Required Signage for Tobacco Retailers

Effective November 1, 2017, licensed merchants must post, as a condition of the license, a legible sign, at
least 6 inches by 3 inches in size with bold letters at least one-quarter inch high, stating the following:

New Jersey law states: A PERSON WHO SELLS OR OFFERS A TOBACCO PRODUCT TO A PERSON UNDER 21
YEARS OF AGE SHALL PAY A PENALTY OF UP TO $1,000 AND MAY BE SUBJECT TO A LICENSE SUSPENSION OR
REVOCATION, PROOF OF AGE MAY BE REQUIRED FOR PURCHASE. -N . Stat. 54:40A-4.1

For your convenience, download and use this signage, which meets the legal requirements for display. These
signs must be clearly visible where tobacco products are displayed and at the cash register.

Smoke-Free Air

New Jersey's Smoke-Free Air Act of 2006 ensures that workers have a safe, smoke-free workplace and that all
nonsmokers -- including children and senior citizens -- can breathe smoke-free air in public places.

Secondhand smoke is a serious health hazard that can lead to iliness and premature death in children and
non-smoking adults, according to the U.S. Surgeon General. As New Jersey's Smoke-Free Air Act states, itis
clearly in the public interest to prohibit smoking in enclosed indoor spaces.

The law is an important part of New Jersey's effort to eliminate tobacco use as one of our most significant
public health threats, reduce smoking-related illnesses and save lives for generations to come.

The Smoke-Free Air Act requires that a "No Smoking" sign be prominently posted at every public entrance
and properly maintained where smoking is prohibited. Signs must also be posted in areas where smoking is
permitted.

Indoor public places where smoking is still permitted:

* Hotels, motels or other lodging establishments may permit smoking in up to 20% of guest rooms;

+ Within the perimeters of casino gaming areas, and casino simulcasting facilities;

* Registered cigar bars or lounges that in calendar year ending December 31, 2004, generated 15% or more
of total annual gross income from the sale of tobacco products;

* Tobacco retail establishments whose primary activity (51%) is the retail sale of tobacco products and
accessories and the sale of other products is incidental.

Click here to access the Smoke-Free Air Act.

Tobacco Age of Sale Enforcement (TASE)
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TASE is a federally mandated inspection program (administered by the Substance Abuse and Mental Health
Services Administration’s Center for Substance Abuse Prevention - SAMHSA-CSAP) to test the NJ

law prohibiting sale of tobacco to minors under the age of 18 years. (As of November 1, 2017, New Jersey law
further prohibits the sale of tobacco products to any person under the age of 21 years.) Every year from July
1 through September 30, tobacco inspectors conduct random, unannounced compliance checks to a sample
of licensed retail tobacco vendors.

FDA Tobacco Compliance Check Inspection Program

To protect the health of future generations, the U.S. Food and Drug Administration (FDA) partners with states
to closely monitor retailer compliance with Federal tobacco laws and regulations and takes corrective action
when violations occur. FDA and partner states conduct inspections of tobacco product retailers to determine
a retailer's compliance with federal laws and regulations, including The Federal Food, Drug, and Cosmetic
Act, as amended by the Tobacco Control Act, and FDA's rules and regulations. For more information
regarding the FDA Tobacco Compliance Check Inspection Program, see: CTP Compliance & Enforcement

Additional Resources

October 2017 letter to NJ tobacco retailers announcing new 21+ age of
sale law

No Smoking Signs

No Smoking
No Fumar
Smoking Permitted
Permitido Fumar

Printing Instructions

For More on SAMHSA

About SAMHSA

SAMHSA Synar Requirements

FDA Tobacco Resources

Report potential tobacco violations

Get FDA retailers inspection results
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New Jersey

Child Labor Law Abstract

Kind ot

Hours of Work Not to Excesd’-?

Prohibited Hours

Certificats or Parmit Required’

Minimum Age.

Theatrlcal: Profassional ampiny-
ment in a theatrical

None, but minors under 18

Undar 16: No mam 1han 2 shows

including staga, motlon picturas,
and television performances and
rehearsals.

must be atall
times by an adull who is a par-
ent, guardian, or represantalive
of empioyer.

 dally or & weskly,
5 huurs daily, 24 hours waekly, &
days a week. {Includes rehearsal
time, Combined hours of school
and work nol to exceed 8 hours.
daily)

Under 16
Befora 7 am.

After 11:30 p.m.5

Under 16
Special Theatrical Permit

Post this notice in a conspicuous place.

This notice is for ready reference orlly, For full text, consuit N,J.8.A, 34:2-21.1 et seq. and N.J.A.C, 12:5B &t seq.

General Information

Breaks

16 & 17 years old™ &

1817 yeare old

16-17 years old

8 hours daily Before 6 a.m. Empiloyment Certificate
40 hours weekly After 11:30 p.m.®
8 days a week
Agriculture: No restrictions on 12 yoars old 10 hours dally Nona 12-15 years old only
wark periormed cutside schaal Outside school haurs 5 days a week Special Agricultural Parmit
hours in connection with minor's SER———— -
own home and directly for the 46 years old 10 hours daily
minor’s parent or legal guardian. During schoo! hours 6 days a week
Newapaper Carriers; Minoss whe 11 years old Comblned hours of school and 11-13 years ofd 11-17 years old
deliver, solicit, sall and collact for wark not to axcaed 8 hours daily, Before & a.m. NJ publishers may issua Spacial
newspapers outside of school 40 hours weeldy, 7 days After 7 p.m, Newspaper Carrier Permit or
hours an residential rautes. local issuing officer may issua:
14-17 years old Special Permit (11-15 years old)
Bofore 5:30 am. or Employment Certificata {16-17
After 8 pm. years old).
When school is in session:
Street Trades: Minors who sefl, 14 years old 3 hours per day 14-15 yoara old Spacial Strest Trades Permit or
offer for sale, solicit for, collact for.  Cutside school hours 18 hours per weak, Bafora 7 a.m, Employment Cartificate
display, or distribute any articles, After 7 p.m,

goods, merchendise, commercial
service, posters, circulars, news-
papers or magazines o In blacking
shoes on eny street or ather public
place or fram house to house.

During schaol vacation:
hours per day
40 hours per week
6 days per weok,

16 years ofd 8 hours per day 16-17 years old Employment Certificate
During school hours 40 hours per week Before 7 a.m.
6 days per week After 7 p.m..
General Emplayment: Includes 14 years old h in aession: Emplayment Certificata
mercantile establishments, golf Y v as;c:mlzwuss . 14;:,3;' :?r:ld e
caddylng, privata howling alleys, 18 hours per waek. Ater 7 pan.T
affices, gas stations, garages, and pm
other places or means of gain- During school vacation:
ful ocgupations unless otherwise 8 hours per day
spacified. 40 haurs per waek
6 days per week.
16 yoars old 8 hours per day 16-17 years old Employment Certificate

40 hours per week
& days par weeak

Before & am,
Atter 31 p.m,
Exceptions:

1. School vacation season.
2. Days not preceding a school day,
with special written permission of parent

or guardian.}

Restaurant and Seasonsl

Same as for General Employment except that mincrs at feast 16 years old may be employed after midnight during regular schoo!
11 p.m. an the previous day, or on work date that do not hagin on a schaol day. with spacial

vacation season, if work begins before
writlen permission fram & parent or guardian. May not be employed after 3 aum, or befare 6 a.m. an a day before a schaol day.

Public Bowling Alfleys

Same as for General Employment except that minors at lezst 16 years old may be employed as pinsetters, (ane attendants, or bus-

persons until 11:30 p.m, — but during the school term the minor must have a spacial permit.

Domestic Servicaa in Privata 14 years old No restrictions Nons Employment Certificate
Homes Outside of school hours Except minars under 16 are limited
No restriction on work perfarmed 10 3 hours per day, 18 hours par
ouiside school hours In connec- 16 years old waeak when school is in sesslon
tion with minor's own home and During school hours
dirsctly for (he minar's parent or
legal guardian,
Messengsrs for Communications 14 years old No restrictions None Employment Certificate
Companles Under Supervision Outslde af school hours
and Control of the F.G.C.

16 years old

During school hours
Factory 16 years old 8 hours per day Whan school s in sesslon: Employment Certificata

40 hours per week After 11
6 days per week

During schoal vacation season:
Before 6 2.m, and After 11 pm,

Punishment for Violations of Child Labor Law

Whaaver amploys or permits or suffers any minor to be employed or to work
In violation of this act, or of any order or ruling Issued under the provisions of
this act, or abstructs the Department of Labor and Workiorce Development,
its officers or agents, or any other person authorized to inspect places of
emplayment under this act, and whoever, having under his contral or custody
any minar, pamits or suffers him to be emplayad or to work in violation of this

act, shall be guilty of an offensa.

If a defendant acts knowingly, an offense under this section will be a crime

coste In a summary p
*Panalty Enforcement Law oi 1999," P1.1999, ¢.274 {C.2A:58-10 ot seq.).

W & haaring is requested, the commissioner will issue a final order upon such
hearing and a {inding that a violation has occurred, If no hearing is requested. the
notice will become a final order upon expiratian of the 15-day period. Payment
of the penalty I8 due when a flnal order is issued or when the notice becomes a
tinal order. Any penalty imposed pursuant ta this seclion may be recovered with

pursuant o the

Minors under 18 years old must gel a 30-minute meal bresk
after 5 it

Working during scheal hours
Minors under 16 may not work during the hours they ara
required to attend school,

Employment certificate also calied working papers)

& aga cortificate

Minors who are gainfully employed must have an employment
certificate. Soms employers may also ask for an age
certificats from minors between the ages of 18 and 21, This
lells employers a minor is ald anough to do cenain types of
wark.

To get working papers or an age certificate, minors must apply
In parson to the Issuing officer of the school district where
thay live,

Read working papers carefully. They cantain informatian that
ia important to you. Papers are valid only for the period of lime
and conditions stated thersan.

Required Records

Employers must keep certain racords for all employees under
Bge 18. Required records are:

+ Name « address  date f birth - start and ending hours af
daily work and meat periods * number of hours worked each
day - wagas pald to aach minor.

Required records for Newspaper Carriors are:

« Name * address + date of birth + date thay began and stapped
delivering nawspapers - number of nawspapsars sold + general
description of the route area served.

These racords are not required 1o be ket for:
» those sngaged in domestic service in private homes

~ those angaged in agricultural pursuils

»minors 1618 years old employed by & summer residant
camp, conferance or retraat operated by a nonprofi or religious
corporation or associafion during June, July, August or
September.

Minimum Wage Roquiremanta

The minimum wage ralg does not apply 1o minors under 18
years of aga axcept as provided in N.J.A.C, 125611, 12:56-13,
12:56-14 and N.J.A.C. 12:57, Wage Orders for Minors,

NOTE: Empioyers subfect to the Fair Labor Stendards

Act (FSLA} would be requlred to pay the federal
minimum wage to minors not covered by 8 wage order.

Work Prohibited to Minors

Exemptions ta some of thesa prohibitions apply:
> to wark done by students under the supervision and
instrustion of officers or tezchers
> to wark done by minors wha ars at least 17 years oid, doing
work selated to their major fleld of study, under the conditions of
the special vocational school gradusate permit
> to work dana by miners in junlor achlevement programs,

The kind of work that studsnts in thege programs may do is
limited by the Department of Education. Employers should
check these prohibilions with the coerdinator of each program.

No mingr under 18 years of age may be employed, suffered,
or permitted to work in, about, or in connection with the
follawling:
Making or packing paints, colors, white lead, or red lead
Handling dangsrous or poisonous acids or dyes; injurious
quantities of toxic or noxious dust, gases, vapors or fumes
Work invalving exposure to benzel or any benzo) compound that
is volatile or can penatrate the skin
Making, transporting or using explosives or highly inflammable
substances.

Tha warding *the manufacturs, Iransportation o use of axplosives
or highly inflammable substances” as used in the prohibited
secupations section of the Child Labor Act does nof ingluda filling
the gasaline tanks of gasoline motor-driven vehicles by using
ahose connected to automalic or manval-powered pumping
aquipment commonly used for that purposa in gascline service
stations.
This interpretation doas not in any way affect any prohibition
contained in tha Child Labor Law concerning power-driven or
or

PROHIBITED SUBSTANGES

+ Garcinogenic substances  + Corasiva materlal

- Pesticides « Toxie or hazardous substances
» Radioactive substances and ionizing radiation

PROHIBITED TYPES OF WORK

Demolishing buildings, ships, or heavy machinery

Fabricating or sssembling ships

Fualing alrcraft, either commercial or private

Qlfing, wiping, o clganing machinery in mation or assisting therein
Operating or repairing slevators or other hoisting apparatus
Posing riuds or withaut generally accepted attire

Sarvicing single-pleca or multi-piece rimwheels

Serving beverages out of any bar service area, including outside
bars at padls or other recreational facilities
Transporting payrolls ather than within the smployar's premises
Constryction work {gxemptions includa minors doing voluntser
work in affordable housing).

*Gonstruction work means:

- erecting, alterating, repairing, renavating, demalishing or

vemoving any building or structure

- excavating, filing and qradlnn sltas.

- excavating, repairing or paving roads and highways, and

- any funclion performed within 30 feal of the above operations.

of the fourth degree. Otherwise it will ba a disorderly persans offense and

the defendant will. upon conviction, be punished by a fire of at least $100
{up to $2,000) for an initial violation, and at least $200 (up to $4,000) tar each

subsequent violation.

Each day during which any violation of this ast continues will constitute a
separata and distinet offense, and the employment of any miinor in violation af
the act will, with respect to aach minor sa employed, constitute & separate and

distinct offense.

As an alternative 1o o in addition to any other sanctions providad by law for
violations of P.L. 1940, ¢.153 ((,34:2-21,7 et seq.), whan the Commissioner of
Lahor and Warkiorce Development tinds that an individual has violated that act, the
‘commissioner is authorizad to assess and collact administrative penalties of up 1o
$500 for a first violation, up to $1,000 far a second violation, and up 1o $2,500 for
«each subsequent violatian, spac\rad ina scnsdu\u of penaltms to be promulga(ad

NOTES

* & minor wha is at least 17 years oid end a graduate of a vocational school approved by

the Commissioner of Education may engage in those pursuits in which the minor majored

in sald vocaticnal schocl during those houra permitted for persons 18 years of age end

aver, Han

a certified copy
? When schools In the minor's district are not in sesslon, no certificate or parmit s required
for minois at least 14 years oid emplayed at agriculiural fairs, harse, dag, o farm shows

thal fast no more than 10 days.

occupatians.

or

No cartificate is required for minors 15 and older during school vacation for first 14 days
of employmant in food service, restaurant, retail aperations, ar seasonal amusement

+ Does not apply to minrs 16 ar 17 years of age emplayed during June, July, August, or
Scmembev bye wmmav resldant camp, conference or reireat operated by a nonprofit
or associafion. unless the employment s prmarlly generel

as a rule or regulation by the

Procedure Act,” BL. 1968, ¢.410 (C.52:148- 1 et seq.). When dntmmmng the amount
of the penalty imposed because of a violation, the commissioner will conelder
factars including the history of an smployer's previous violations, the seriousness of
Ihe viofation, the good faith of the employer, and the size of the employer's business.
No administrative penalty will be leveled pursuant ta Ihis section unless the
Commissioner of Labor and Workforce Development provides the alleged viotalor
with notification of Ihe violation and of the amount of 1he penalty by certified mail
and an opportunity to raquest @ hearing before the cammissioner or his designes
within 15 days of receiving the notice.

mamlenance wark or food service acthvities.

the mincr's diploma..

discrete shows or

* Where the
productions.

is reasonably sepa

¢In Theatrical employment, the combined time spent on a set or on call and pedamance
time shafl not exceed 8 fours in any are day,
#in certain cases of Theatrical employmant, the cammissioner has the authority ta changs
tha hours of the day when a minor may work, but nat the \otal number of hours.

1n Ganeral Emplaymant, 14- and 15-year-old mindrs may work unti § p.m,, with written
‘permisslon of parent or guardian, from the last day of the minor's school year until Labor Day.

G wark* does ot include the mpm o painting of
fences, nuudmgs and struclures up 16 12 feat
Mest meat packlnq,

or rendering, mcludlng operating slicing machines used in
delicatossens and restaurants for cutting or slicing any food
product,

PROHIBITED MACHINES/EQUIPMENT

No minor under 18 years of age may be employed, permitted,
or suffered 1o wark in, about, or in connection with pawsr-driven
machinery.
Power-driven machinery includes, but is not limiled to:
Calendar rolls or mixing rolls in ruboer manufacturing
Cenfrifugal extractars or mangles In laundries or dry cleaning
establishmants
Circular saws, band saws, gulllotine shears.

Compactors

Conveyors and related equipment

Corn pickers, power hay balers, powar field choppers. Including
work in or on same

Gorrugating, crimping or embossing machines

Cutting machines that have a guillotine action

Dough brakes or mixing machines in bakeres or cracker
machinery

Grinding, abrasive, polishing or bufling machines; however,
apprentices operating under conditions of a bona fide
apprenticeship may grind their own tools.

Paper laca machines

Power lawn mowers

Power woodworking and melal working tocls

Power-driven woodwarking machinery (oparating or helping ta
operate); howsver. apprentices in a bona lide apprenticeship
may operata such machines under competert instruction and
supervision

Punch presses or stamping machines If the clearance betwesn
the ram and the dia or the stripper exceads 1/4 inch

Steam boilers with more than 15 pounds of pressure,

Power-drivan machinary doas not include:
Agricultural machines when used on tarms such as standard
type pautry faeders, egg washers, sgg coolers, and milking
machines
Cash reglster conveyar belt in a supermarket or retall
establishment for minors at (east 15 years oid working as.
cashiers or baggers
Standard domestic type machines ar appiiances whan used in
domeslic or business establishments

Standard office type machines
Slandard type passenger alavator (attended or unatiended).

PROHIBITED PLACES

Any establishment where alcoholic liquars are distilled, rectified,
compounded, brewed, manuiactured, bottled, or sald for
consumption on the pramises (hawaver, minors at least 16 years
old may work &s pinsetters, lane attendsnts, or buspersons in
public bowling alleys, and in restaurants or in the executive offices,
maintanance departments, or pool or baach areas of a hotel, motel
or guest house — but may not prepare, sell or serve alcoholic
beveragas, or prepara photographs, or work in any dancing or
theatrical exhibition ar perfarmance which is not part of a theatrical
production whare alccholic beverages are scid on the premises,
while so employed. Minors at least 14 years of age may be
employed as gotf caddles and pool attendants).

Any place or condition operated or maintained far immaral
purposes or a disorderly house

Junk or scrap metal yards, which meens any place where old

iron, matal, paper, cordage, and othar refuse ks collected and
deposited ar both and sold or may be traated s as to be reused

in some form or discarded or whers automaobiles or machines are
demalished for the purpose of salvaging metal o parts

Mines or quarries

Ore reduction warks, smelters, hot rolfng mills, fumaces.
foundries, forging shops, o any other place where metals ars
heated, melled or froated

Paol and billiard reoms
Video stores where X-rated movies are rented or sold.

for ACTORS & PERFORM|

Appearing as & rops or wire walker or dider, gymnast, wrestler,
boxer, contortionist, acrobal. rider of & horse or other animal
unless tha minor is rained to safely ride such horse or animai or
rider of any vehicla other than that generally used by a minor of the
same age
Appaaring in any illagal, Indecant, or immaral exhibition, practice,
or theatrical production

practice, sxhibilion or theatrical production dangerous 1o the
lite, limb, health or morals of a minor
Appesrance or sxhibition of any physically dsformed or mentally
deficient minor.

‘OTHER PROHIBITED
Indecent or Immoral exposure,

Enlorced by: NJ Department ol Labor and Workforce Davelopment

Division of Waga and Hour Gompliance, PO Box 389, Trenton NJ 08625-0389 « 609-292-2305

This and other required employar posters era avallable fraa aniine &l aj.govlabor, or from the
Office of Canstituent Relallons, PO Box 110, Trenion, NJ 08625-0110 « 609-777-3200.

#f you need this documan in Braills or large print, call 609-292-2305.

TTY users can contact this department through Ihe New Jersay Relay: 7-1-1
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